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U.S.C. 2209j) in coordination with the
Director, Office of Procurement and
Property Management.

§2.91 Director, Office of Human Re-
sources Management.

(a) Delegations. Pursuant to
§2.24(a)(4), with due deference for dele-
gations to other Departmental Man-
agement officials, and subject to the
reservations in §2.24(b), the following
delegations of authority are made by
the Assistant Secretary for Adminis-
tration to the Director, Office of
Human Resources Management:

(1) Formulate and issue Department
policy, standards, rules and regulations
relating to human resources manage-
ment.

(2) Provide human resources manage-
ment procedural guidance and oper-
ational instructions.

(3) Set standards for human resources
data systems.

(4) Inspect and evaluate human re-
sources management operations and
issue instructions or take direct action
to insure conformity with appropriate
laws, Executive Orders, Office of Per-
sonnel Management (OPM) rules and
regulations, and other appropriate
rules and regulations.

(5) Exercise final authority in all
human resources matters, including in-
dividual cases, that involve the juris-
diction of more than one General Offi-
cer, or agency head, or otherwise as
deemed appropriate.

(6) Receive, review, and recommend
action on all requests for the Sec-
retary’s or Assistant Secretary for Ad-
ministration’s approval in human re-
sources matters.

(7) Authorize and make final deci-
sions on adverse actions except in
those cases where the Assistant Sec-
retary for Administration or the Direc-
tor, Office of Human Resources Man-
agement, has participated.

(8) Represent the Department in
human resources matters in all con-
tacts outside the Department.

(9) Exercise specific authorities in
the following operational matters:

(i) Waive repayment of training ex-
penses where an employee fails to ful-
fill service agreement.
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(ii) Establish or change standards
and plans for awards to private citi-
zZens.

(iii) Execute, change, extend, or
renew:

(A) Labor-Management Agreements.

(B) Certifications of supervisory/
managerial and non-labor union em-
ployee and professional organizations
and associations.

(iv) Represent the Department in all
contacts with the national offices of
labor organizations in fulfilling the De-
partment’s national consultation obli-
gations under 5 U.S.C. 7113.

(v) Change a position (with no mate-
rial change in duties) from one pay sys-
tem to another.

(vi) Grant restoration rights, and re-
lease employees with administrative
reemployment rights.

(vii) Authorize any mass dismissals
of employees in the Washington, DC
metropolitan area.

(viii) Approve “normal line of pro-
motion” cases in the excepted service
where not in accordance with time-in
grade criteria.

(ix) Make the final decision on all
classification appeals filed with the De-
partment of Agriculture.

(x) Authorize all employment actions
(except nondisciplinary separations
and LWOP) and classification actions
for senior level and equivalent posi-
tions including Senior Executive Serv-
ice positions and special authority pro-
fessional and scientific positions re-
sponsible for carrying out research and
development functions.

(xi) Authorize all employment ac-
tions (except LWOP) for the following
positions:

(A) Schedule C.

(B) Non-career Senior Executive
Service or equivalent.

(C) Administrative Law Judge.

(xii) Authorize and make final deci-
sions on adverse actions for positions
in GS-1-15 or equivalent.

(xiii) Authorize and make final deci-
sions on adverse actions for positions
in the career Senior Executive Service
or equivalent.

(xiv) Approve the details of Depart-
ment employees to the White House.

(xv) Authorize adverse actions based
in whole or in part on an allegation of
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violation of 5 U.S.C. chapter 73, sub-
chapter III, for employees in the ex-
cepted service.

(xvi) Authorize long-term training in
programs which require Department-
wide competition.

(xvii) Initiate and take adverse ac-
tion in cases involving a violation of
the merit system.

(xviii) Any other human resources
operational matter.

(10) As used in this section, the term
human resources includes:

(i) Position management.

(ii) Position classification.

(iii) Employment.

(iv) Pay administration.

(v) Automated human resources data
and systems.

(vi) Hours of duty.

(vii) Performance management.

(viii) Promotions.

(ix) Employee development.

(x) Incentive programs.

(xi) Leave.

(xii) Retirement.

(xiii) Human resources program man-
agement accountability and evalua-
tion.

(xiv) Social security.

(xv) Life insurance.

(xvi) Health benefits.

(xvii) Unemployment compensation.

(xviii) Labor management relations.

(xix) Intramanagement consultation.

(xx) [Reserved]

(xxi) Discipline.

(xxii) Appeals.

(xxiii) Drug Testing Program.

(xxiv) Worklife Program.

(xxv) Transit Subsidy Program.

(xxvi) Alternative Dispute Resolu-
tion.

(11) Maintain, review, and update De-
partmental delegations of authority.

(12) Recommend authorization of or-
ganizational changes.

(13) Formulate and promulgate De-
partmental policies regarding reorga-
nizations.

(14) [Reserved]

(156) Provide for diversity and inclu-
sion, as follows:

(i) Establish, direct, and provide pol-
icy and oversight for a Department-
wide Special Emphasis Program (SEP)
including: Women, African Americans,
Hispanics, Asian/Pacific Islanders, Na-
tive Americans, Disabled, and Gay/Les-
bian/Bisexual/Transgender.
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(ii) Provide oversight and support for
Departmental SEP recognition pro-
grams.

(iii) Direct and oversee the Depart-
ment-wide SEPM Council.

(iv) Administer Federal Equal Oppor-
tunity Recruitment Program.

(16) Oversee and manage the Depart-
ment’s administrative grievance pro-
gram.

(17) Make final decisions in those
cases where an agency head has ap-
pealed the recommended decision of a
grievance examiner.

(18) Administer the administrative
appeals process related to the inclusion
of positions in the testing designated
position listing in the Department’s
Drug-Free Workplace Program and des-
ignate the final appeal officer for that
Program.

(19) Formulate and issue Department
policy, standards, rules, and regula-
tions relating to the Senior Scientific
Research Service (7 U.S.C. 7657).

(20) Related to conflict management. (i)
Designate the senior official to serve as
the Department Dispute Resolution
Specialist under the Administrative
Dispute Resolution Act of 1996, 5 U.S.C.
b71, et seq., and provide leadership, di-
rection and coordination for the De-
partment’s conflict prevention and res-
olution activities.

(ii) Issue Departmental regulations,
policies, and procedures relating to the
use of Alternative Dispute Resolution
(ADR) to resolve employment com-
plaints and grievances, workplace dis-
putes, Departmental program disputes,
and contract and procurement dis-
putes.

(iii) Provide ADR services for:

(A) The Secretary of Agriculture.

(B) The general officers of the De-
partment.

(C) The offices and agencies reporting
to the Assistant Secretary for Admin-
istration.

(D) Any other office or agency of the
Department as may be agreed.

(iv) Develop and issue standards for
mediators and other ADR neutrals uti-
lized by the Department.

(V) Coordinate ADR
throughout the Department.

activities
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(vi) Monitor agency ADR programs
and report at least annually to the Sec-
retary on the Department’s ADR ac-
tivities.

(21) Redelegate, as appropriate, any
authority delegated under paragraphs
(a)(1) through (a)(20) of this section to
general officers of the Department and
heads of Departmental agencies, pro-
vided that the Director, Office of
Human Resources Management retains
the authority to make final decisions
in any human resources matter so re-
delegated.

(22) Related to Ethics. Provide admin-
istrative supervision for the Office of
Ethics.

(b) Reservations. The following au-
thorities are reserved to the Assistant
Secretary for Administration:

(1) Authorize organizational changes
occurring in a Department agency or
staff office which affect the overall
structure of that service or office; i.e.,
require a change to that service or of-
fice’s overall organization chart.

(2) Approve coverage and waiver of
individual law enforcement and fire-
fighter positions under the special re-
tirement provisions of the Civil Service
Retirement System and the Federal
Employees Retirement System.

§2.92 Director, Office of Small and
Disadvantaged Business Utilization.

(a) Delegations. Pursuant to
§2.24(a)(5), and with due deference for
delegations to other Departmental
Management officials, the following
delegations of authority are made by
the Assistant Secretary for Adminis-
tration to the Director, Office of Small
and Disadvantaged Business Utiliza-
tion:

(1) The Director, Office of Small and
Disadvantaged Business TUtilization,
under the supervision of the Assistant
Secretary for Administration, has spe-
cific responsibilities under the Small
Business Act, 15 U.S.C. 644(k). These
duties include being responsible for the
following:

(i) Administer the Department’s
small and disadvantaged business ac-
tivities related to procurement con-
tracts, minority bank deposits, and
grants and loan activities affecting
small and minority businesses includ-
ing women-owned business, and the

7 CFR Subtitle A (1-1-11 Edition)

small business, small minority busi-
ness, and small women-owned business
subcontracting programs.

(ii) Provide Departmentwide liaison
and coordination of activities related
to small, small disadvantaged, and
women-owned businesses with the
Small Business Administration and
others in public and private sector.

(iii) Develop policies and procedures
required by the applicable provision of
the Small Business Act, as amended, to
include the establishment of goals.

(iv) Implement and administer pro-
grams described under sections 8 and 15
of the Small Business Act, as amended
(15 U.S.C. 637 and 644).

(v) In compliance with the Veterans
Benefits Act of 2003 (Pub. L. 108-183)
amending the Small Business Act, im-
plement and administer procurement
programs for small business concerns
owned and controlled by service-dis-
abled veterans.

(2) The Director, Office of Small and
Disadvantaged Business Utilization,
also has the following responsibilities:

(i) In compliance with the Javits-
Wagner-O’Day Act (41 U.S.C. 46 et seq.),
implement and administer the Depart-
ment’s AbilityOne program for pur-
chases from qualified nonprofit agen-
cies for the blind or for the severely
disabled.

(ii) [Reserved]

(b) [Reserved]

§2.93 Director, Office of Procurement
and Property Management.

(a) Delegations. Pursuant to
§§2.24(a)(6) and 2.24(a)(13), and with due
deference for delegations to other De-
partmental Management officials, the
following delegations of authority are
made by the Assistant Secretary for
Administration to the Director, Office
of Procurement and Property Manage-
ment:

(1) Exercise full Departmentwide con-
tracting and procurement authority.

(2) Promulgate policies, standards,
techniques, and procedures, and rep-

resent the Department, in the fol-
lowing:
(i) Acquisition, including, but not

limited to, the procurement of sup-
plies, services, equipment, and con-
struction.
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